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Tailored Approach: Understand the customized nature of the assessment designed to 
gauge an individual's perspective on race, categorized into naturalist, constructionist, or 
skeptic viewpoints.
Engagement with Race: Clarify how the assessment evaluates an individual's method of 
engaging with race, whether it be through conserving existing racial constructs, 
reconstructing these notions, or advocating for the elimination of racial categorizations 
altogether.

Self-Awareness: The assessment fosters a deeper understanding of one's inherent beliefs 
and attitudes towards race, contributing to heightened self-awareness.
Critical Reflection: The role of the assessment in prompting individuals to critically 
reflect on their perspectives and the implications these may have on their worldview and 
interactions with others.
Growth and Change: The potential for personal growth and transformation as individuals 
confront and reassess their philosophies of race, encouraging a more informed and 
empathetic approach to diversity.

Enhanced Interpersonal Dynamics: Understanding of one's racial philosophy can 
improve interpersonal relations in the workplace by fostering more inclusive and 
respectful interactions.
E�ective DEI Engagement: The assessment equips individuals with the insights needed to 
more e�ectively participate in and contribute to diversity, equity, and inclusion initiatives 
within their professional spheres.
Leadership and Influence: The potential for individuals who have undergone the 
assessment to lead by example, influencing organizational culture and practices through 
their informed and nuanced approach to race and DEI.



Foundational Knowledge: The assessment provides a crucial foundation for engaging 
with raceless anti-racism initiatives, o�ering a personalized starting point for broader 
educational e�orts.
Strategic Implementation: Strategies for incorporating insights gained from the 
assessment into actionable plans for promoting raceless anti-racism in both personal 
and professional contexts


